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1. 1. IntroductionIntroduction

Some authors claim that, regarding work and Some authors claim that, regarding work and 

family,  women choose a life style according family,  women choose a life style according 

to their preferences (Hakimto their preferences (Hakim’’s theory); s theory); 

Others (Crompton Others (Crompton et alet al) have shown that ) have shown that 

structural, institutional and cultural constraints structural, institutional and cultural constraints 

shape shape ““preferencespreferences””. Choices are than . Choices are than 

constrained.constrained.

What do men and women want?



In our research results In our research results –– from quantitative from quantitative 
and qualitative methods and qualitative methods -- we will try to show we will try to show 
for Europe that:for Europe that:

–– Women want to invest in both spheres (work Women want to invest in both spheres (work 
and family). But they find obstacles. and family). But they find obstacles. 

–– New meanings of the family for both men and New meanings of the family for both men and 
women and for all countries in Europe. women and for all countries in Europe. 
Egalitarian perspectives but also ambiguities Egalitarian perspectives but also ambiguities 
and difficulties in assuming positions. and difficulties in assuming positions. 

–– In spite of this general trend, differences by In spite of this general trend, differences by 
country and by resources (schooling, income).  country and by resources (schooling, income).  



Analytical strategiesAnalytical strategies……

–– To understand differences between countries regarding To understand differences between countries regarding 

workwork--family issues we must account for family issues we must account for structural, structural, 

institutional, cultural but also the dynamicsinstitutional, cultural but also the dynamics of change in of change in 

a specific country. a specific country. 

–– To understand trends and configurations in each, and in all To understand trends and configurations in each, and in all 

countries, we must mix methods and account for countries, we must mix methods and account for 

methodological issuesmethodological issues (formulation of questions, effects (formulation of questions, effects 

of the research contexts).of the research contexts).

–– To understand workTo understand work--family conciliation we must perceive family conciliation we must perceive 

work and family as two fundamental dimensions in a work and family as two fundamental dimensions in a 

process of constitution of process of constitution of personal life projectspersonal life projects..



Analitical Prism Face: gender and family

division of paid and unpaid labour

Objective conditions

Family Work

Constitution of personal life

projects

Subject

Access to paid workFamily responsabilities

and well-being

Conciliation / pressureField of power

relations

Cultural, Political and

Institucional contexts

Emergence of new meanings

of the family



MixingMixing MethodsMethods

interviews held in Portugal in different interviews held in Portugal in different 

regional and social contexts; regional and social contexts; 

interviews in several countries Austria, interviews in several countries Austria, 

UK, Italy, Denmark, Hungary, Portugal, UK, Italy, Denmark, Hungary, Portugal, 

Poland (on going) Poland (on going) 

ESS 2002ESS 2002

ESS 2004ESS 2004

EB 2003EB 2003

QualitativeQualitative DataDataQuantitativeQuantitative DataData

Previous and Ongoing Research Projects

MenMen andand WomenWomen betweenbetween FamilyFamily andand WorkWork inin Portugal (2000; 2004); Marital Portugal (2000; 2004); Marital LifeLife andand

WorkWork (2004) (2004) 

WorkWork, , FamilyFamily, , GenderGender EquityEquity andand Social Policies: Social Policies: EuropeanEuropean transformationstransformations fromfrom a a 

comparativecomparative perspective (perspective (ongoingongoing))

FirstFirst EuropeanEuropean QualityQuality ofof LifeLife SurveySurvey: : TimeTime use use andand workwork--lifelife optionsoptions overover thethe lifelife

coursecourse (2006, (2006, resultsresults onon printprint))

Social Quality and Changing Relationships between Work, Care anSocial Quality and Changing Relationships between Work, Care and Welfare in Europe d Welfare in Europe 

((WorkcareWorkcare) ) –– FP6 (ongoing)FP6 (ongoing)

WorkpackageWorkpackage 4: 4: ““Orientations to Work and CareOrientations to Work and Care””

WorkpackageWorkpackage 5: 5: ““QualitativeQualitative interviewsinterviews withwith householdshouseholds””



The importance of family and work in Europe (ESS, 2002)
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2. 2. MainMain dimensionsdimensions ofof a a lifelife projectproject: : 

familyfamily andand workwork

Family

Work



Work attachment for working men and women (%)

2003
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The work I do is an important part of my life -  Men The work I do is an important part of my life -  Women

I would continue working even if I did not need the money anymore -  Men I would continue working even if I did not need the money anymore -  Women

Source: EB 60.3 and CCEB 2003



Contradicting the stereotypes, women tend to attribute Contradicting the stereotypes, women tend to attribute 
the same importance to work as men do. Work is a the same importance to work as men do. Work is a 
value in itself, making part of a feminine social identity, value in itself, making part of a feminine social identity, 
even in countries where there is a lower participation of even in countries where there is a lower participation of 
women in the labour market. women in the labour market. 

The discrepancies between the sexes are far narrower The discrepancies between the sexes are far narrower 
than the differences between countries. For men to than the differences between countries. For men to 
family is important.family is important.

InIn thethe jobjob seekingseeking, , peoplepeople tendtend to to givegive muchmuch importanceimportance
to to thethe workwork--familyfamily conciliationconciliation thatthat anan occupationoccupation mightmight
offeroffer. . InIn manymany countriescountries, , thethe conciliationconciliation factor factor isis eveneven
more more importantimportant thanthan a a goodgood salarysalary ((exex: : SwedenSweden, , 
NetherlandsNetherlands, UK, , UK, SwitzerlandSwitzerland). ). 



QualitativeQualitative data: data: portugueseportuguese interviewsinterviews

Positive Positive identificationidentification withwith professionalprofessional workwork. . LisbonLisbon, , OportoOporto andand LeiriaLeiria

MaleMale

““I like my job too much and sometimes, when someone is I like my job too much and sometimes, when someone is 
very committed, it becomes very incompatible with very committed, it becomes very incompatible with 
family. Maybe I should like my job less so that I could family. Maybe I should like my job less so that I could 
give more to my familygive more to my family””

((DiogoDiogo AmaralAmaral, 28 years, university professor and researcher, Lisbon), 28 years, university professor and researcher, Lisbon)

FemaleFemale

““I think that if I didnI think that if I didn’’t work I was nothing in my life, t work I was nothing in my life, 
fortunately I have a job. (fortunately I have a job. (……) so we can be a little ) so we can be a little 
independent, if it wasnindependent, if it wasn’’t for that I was not independent, t for that I was not independent, 
I had to keep going under my husbandI had to keep going under my husband’’s wills will””

((AndreiaAndreia GouveiaGouveia, 43 years, hairdresser, Porto), 43 years, hairdresser, Porto)
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G6  A woman should be prepared to to cut down on paid work for sake of family
G7  Men should take as much responsibility as women for home and children

G8 Men should have more right to job than women when jobs are scarce

G9  Children in home, parents should stay together even if don't get along

G10  A person's family should be main priority in life

Tottaly
Agree

Agree

Nor agree

Nor disagree

Disagree

Tottaly

disagree

3. 3. NewNew meaningsmeanings ofof thethe familyfamily

inin EuropeEurope

ESS, 2004



General consensus and very high agreement aboutGeneral consensus and very high agreement about::

A person's family should be main priority in lifeA person's family should be main priority in life

Men shouldnMen shouldn’’t take as much responsibility as women for home and childrent take as much responsibility as women for home and children

New meanings of the family. Egalitarian perspective and rejectioNew meanings of the family. Egalitarian perspective and rejection of a traditional n of a traditional division division 
of men and womenof men and women’’s roles in the family. s roles in the family. 

Intermediary (undefined) positionsIntermediary (undefined) positions::

A woman should be A woman should be preparedprepared toto cut down on paid work for sake of familycut down on paid work for sake of family’’s wells well--being.being.

47% of the European agree. Marked differences among countries. S47% of the European agree. Marked differences among countries. Scandinavian tend candinavian tend 
to reject but the majority is near the middle or undefined pointto reject but the majority is near the middle or undefined point (nor agree nor disagree) (nor agree nor disagree) 
or tends to the agreement.or tends to the agreement.

Rejection Rejection 

Men should have more right to job than women when jobs are scarcMen should have more right to job than women when jobs are scarce. e. 

Children in home, parents should stay together even if don't getChildren in home, parents should stay together even if don't get along.along.

The sacrifice of the female professional work in favour of men iThe sacrifice of the female professional work in favour of men is rejected by the s rejected by the majority majority 
(52,9%). The idea of the indissolubility of marriage due to the (52,9%). The idea of the indissolubility of marriage due to the existence existence of of children children 
is also, globally, rejected (52,2%). Distinction between countriis also, globally, rejected (52,2%). Distinction between countries. es. Scandinavian express a Scandinavian express a 
much clear position (of rejection), while the others much clear position (of rejection), while the others have more difficulty in standing for or have more difficulty in standing for or 
against the statements.against the statements.

EuropeanEuropean PatternsPatterns



Sythentic index of gender roles in the family: g6:Woman should be prepared to cut down on paid work for sake of family; g7: Men 
shouldn’t take as much responsibility as women for home and children; g8: Men should have more right to job than women when jobs are 

scarce; g9: Children in home, parents should stay together even if don't get along

Gender roles in the family index
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NewNew meaningsmeanings ofof thethe familyfamily

byby sexsex andand age age inin EuropeEurope

ESS 2004
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The intermediary position is the dominant oneThe intermediary position is the dominant one

Women are always more egalitarian than men Women are always more egalitarian than men (but (but 
Hungary, Poland and Ukraine present a relative high Hungary, Poland and Ukraine present a relative high 
percentage of conservative women)percentage of conservative women)

Older people tend to be more conservative than Older people tend to be more conservative than 
younger peopleyounger people

Nordic countries have higher percentages of Nordic countries have higher percentages of 
egalitarian individualsegalitarian individuals

Methodological questioning:Methodological questioning:
–– Different ways of asking questions produce different Different ways of asking questions produce different 
answers. Questions addressed with a gender neutral answers. Questions addressed with a gender neutral 
perspective will be answered according to personal perspective will be answered according to personal 
projects and wishes. When gender roles are directly at projects and wishes. When gender roles are directly at 
stake the answers tend to be filtered by gender stake the answers tend to be filtered by gender 
stereotypes. stereotypes. 
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Clear Clear female presence on the labour marketfemale presence on the labour market, the great majority of the , the great majority of the 
countries registering more than 50% of participation.countries registering more than 50% of participation.

Scandinavian and Northern European women have higher labour markScandinavian and Northern European women have higher labour market et 
participation though with rates, on average, lower than men. Othparticipation though with rates, on average, lower than men. Other countries er countries ––
South and East Europe South and East Europe -- present low figures of female activity but high number present low figures of female activity but high number 
of hours of work for men and also for women. Only in the Netherlof hours of work for men and also for women. Only in the Netherlands, the UK ands, the UK 
and in Switzerland female partand in Switzerland female part--time among mothers is high.time among mothers is high.

In fact, there is a In fact, there is a critical perspective towards partcritical perspective towards part--time solutionstime solutions. Both men . Both men 
and women express a negative opinion about this type of working and women express a negative opinion about this type of working arrangement.arrangement.

LackLack ofof moneymoney isis thethe mainmain reasonreason for for notnot reducingreducing timetime spentspent workingworking..

A A highhigh percentagepercentage ofof menmen (68%) (68%) andand womenwomen (65%) (65%) statestate thatthat theythey wouldwould likelike to to 
reducereduce thethe timetime spentspent workingworking, , butbut theythey needneed thethe moneymoney theythey earnearn. . ThisThis viewview isis
expressedexpressed bothboth byby parentsparents andand childlesschildless persons.[EBpersons.[EB 60.3 60.3 andand CCEB 2003]CCEB 2003]

QualitativeQualitative datadata fromfrom thethe interviewsinterviews heldheld inin Portugal, Portugal, alsoalso revealreveal thisthis rejectionrejection ofof
partpart--timetime jobsjobs::

““I feel partially fulfilled; working with elderly is very interesI feel partially fulfilled; working with elderly is very interesting. Generally, Iting. Generally, I’’m m 
satisfied. But I would like to work full time, and then I could satisfied. But I would like to work full time, and then I could develop a better job. develop a better job. 
(..:)(..:)””

(M(Máárcia Barbosa, 34 rcia Barbosa, 34 yearsyears, , mothermother ofof a a childchild ofof 2, director 2, director ofof anan elderlyelderly carecare
facilitiyfacilitiy))



Opinion about part-time jobs: european overview
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People saying that they spend more than a half of the total time spent

by the household in the domestic tasks*

5. 5. DomesticDomestic taskstasks

0

10

20

30

40

50

60

70

80

90

100

N
o
rw
a
y

S
w
e
d
e
n

F
in
la
n
d

D
e
n
m
a
rk

Ic
e
la
n
d

U
K

F
ra
n
c
e

G
e
rm
a
n
y

A
u
s
tr
ia

N
e
th
e
rl
a
n
d
s

B
e
lg
iu
m

L
u
x
e
m
b
o
u
rg

S
w
it
z
e
rl
a
n
d

Ir
e
la
n
d

H
u
n
g
a
ry

C
z
e
c
h
 R
e
p
u
b
li
c

P
o
la
n
d

S
lo
v
e
n
ia

S
lo
v
a
k
ia

E
s
to
n
ia

U
k
ra
in
e

S
p
a
in

P
o
rt
u
g
a
l

G
re
e
c
e

Men Women

* In a normal week day. Couples which both members work
ESS 2004



2.0 2.5 3.0 3.5 4.0

Gender roles in the family synthetic Index (g6+g7i+g8+g9)

2.25

2.50

2.75

3.00

3.25

D
o
m
e
s
ti
c
S
tr
e
s
s
 S
y
n
th
e
ti
c
In
d
e
x

(g
3
4
+
g
3
5
+
g
3
7
)

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*

*

* *

*

*

*

Norway

Sweden

Finland

Denmark

Iceland

UK

France

Germany

Austria
Netherlands

Belgium

Luxembourg

Switzerland

Ireland

Hungary

Czech Rep

Poland

Slovenia

Slovakia

Estónia

Spain

Portugal

Greece

Ukraine

Traditional

H
ig
h

Equalitarian

L
o
w

Gender roles in the family’

synthetic Index*:

g6: Woman should be prepared to 

cut down on paid work for sake of 

family

g7: Men shouldn’t take as much 
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g8: Men should have more right to 

job than women when jobs are 
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along
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Domestic Stress Synthetic Index

g34: Many things to do at home, 

often run out of time before I get 

all done;

g35: Find my housework 

monotonous;

G37: Find my housework stressful

Domestic stress and gender roles in the family (ESS, 

2004)

r2=0,17



MainMain TrendsTrends ofof CoupleCouple divisiondivision ofof unpaidunpaid workwork::

LisbonLisbon, , OportoOporto andand LeiriaLeiria

Inequality and traditional division of unpaid work:Inequality and traditional division of unpaid work:

–– Overload of female workOverload of female work

–– Double burden (women integrated in the labour market and responsDouble burden (women integrated in the labour market and responsible for ible for 
domestic tasks)domestic tasks)

–– ‘‘IntensiveIntensive’’ double burden in contexts of partdouble burden in contexts of part--time professional integrationtime professional integration

–– Incorporation of traditional gender roles in the family: Incorporation of traditional gender roles in the family: ““ItIt’’s a womans a woman’’s dutys duty””. . 
Much more clear in Porto and Much more clear in Porto and LeiriaLeiria than in Lisbon.than in Lisbon.

Egalitarian Egalitarian –– higher levels of resources (schooling and income):higher levels of resources (schooling and income):

–– Housekeeper provides a more equalitarian division of unpaid workHousekeeper provides a more equalitarian division of unpaid work..

–– Gender egalitarian idealGender egalitarian ideal

Traditional modified Traditional modified –– lower levels of resources (Schooling and income):lower levels of resources (Schooling and income):

–– Traditionalist perspectives over gender roles in the familyTraditionalist perspectives over gender roles in the family

–– But more cooperation between spouses. Couple division of unpaid But more cooperation between spouses. Couple division of unpaid work based work based 
in objective conditions of existencein objective conditions of existence

Generation gap:Generation gap:

–– Younger people and more qualified tend to be more gender egalitaYounger people and more qualified tend to be more gender egalitarianrian

Qualitative data – portuguese interviews



““Can I manage both things? Of course itCan I manage both things? Of course it’’s nerves nerve--racking on racking on 
weekends, in stead of being resting, the need to clean the weekends, in stead of being resting, the need to clean the 
house. Now, Ihouse. Now, I’’m feeling good about work, about earning m feeling good about work, about earning 
money, feeling useful. At home, I feel good about my family, money, feeling useful. At home, I feel good about my family, 
my stuffs. (my stuffs. (……) And of course men ended up in a different ) And of course men ended up in a different 
position. He wants to watch football, he watches football, but position. He wants to watch football, he watches football, but 
if I want to watch the soapif I want to watch the soap--opera he wonopera he won’’t let me, because he t let me, because he 
doesndoesn’’tt’’ like it. Men, for being men, and because they donlike it. Men, for being men, and because they don’’t t 
know how to do itknow how to do it…… ((……) He wakes up in the morning and ) He wakes up in the morning and 
comes home in the evening, and because I just get up in the comes home in the evening, and because I just get up in the 
middle of the morning, he thinks Imiddle of the morning, he thinks I’’m in a better position, I m in a better position, I 
sleep more hours.sleep more hours.””

(Mar(Maríília Rodrigues, 26 lia Rodrigues, 26 yearsyears oldold, , postpost officeoffice attendanceattendance))



Satisfaction with the various spheres of life, by life course and sex(%)

5454575758586363525257575454545453535656Financial situationFinancial situation

6060676767677474595968685353595965657373Own free timeOwn free time

7171878774748989686889896969868679798787Division of household tasksDivision of household tasks[2][2]

6969686874747171717173736767666666666666
Hours spent on training, studies, Hours spent on training, studies, 

coursescourses[1][1]

6464656571716868646468686161666665656161Hours spent on household tasksHours spent on household tasks

7070686873737070676769697373656569696969Hours spent on paid workHours spent on paid work

WomenWomenMenMenWomenWomenMenMenWomenWomenMenMenWomenWomenMenMenWomenWomenMenMen

TotalTotalChildless > 50Childless > 50Childless 36Childless 36--5050

PrPréé--school/school/

School childrenSchool children

ChildlessChildless

Until 35Until 35

[1] As this option was not applicable for a significant number of respondents we analysed only the valid cases. 
[2] As this option was not applicable for a significant number of respondents we analysed only the valid cases

Source: EB 60.3 and CCEB 2003



Contradictions between discourse and practice Contradictions between discourse and practice 

–– Coexistence of the new egalitarian perspective of the Coexistence of the new egalitarian perspective of the 
family and the old gender relations in the familyfamily and the old gender relations in the family

–– Women assume the domestic tasks overburden Women assume the domestic tasks overburden 

The majority of the countries present a tendency for an The majority of the countries present a tendency for an 
egalitarian perspective of the family and low levels of egalitarian perspective of the family and low levels of 
domestic stress. Portugal assumes a solitary position, domestic stress. Portugal assumes a solitary position, 
with the higher level of domestic stress.with the higher level of domestic stress.

Wide Wide crosscross--country distinctions, country distinctions, persistent persistent gender gender 
gaps and gaps and some some variations over the life coursevariations over the life course::

–– Gender gap about the Gender gap about the ‘‘satisfaction with the division of satisfaction with the division of 
household taskshousehold tasks’’ -- women, in all life course stages, women, in all life course stages, 
but above all women with children, are much less but above all women with children, are much less 
satisfied than men. satisfied than men. 



6. Final conclusions and general trends 6. Final conclusions and general trends 

Work as a dimension of social identity for all. Work as a dimension of social identity for all. 
Women Women ““preferprefer”” to work professionally. to work professionally. 

New meanings of the family. Valuing family on a New meanings of the family. Valuing family on a 
more modern, open and egalitarian mode. Clear more modern, open and egalitarian mode. Clear 
desire of more involvement of men in the family.desire of more involvement of men in the family.

Labour market participation of working mothers. Labour market participation of working mothers. 
Though men have more hours of work, women are Though men have more hours of work, women are 
very close. Real partvery close. Real part--time jobs (with half of the time jobs (with half of the 
hours ) are the exception in Europe: Netherlands, hours ) are the exception in Europe: Netherlands, 
UK and Switzerland. And they are not desired as a UK and Switzerland. And they are not desired as a 
good combination between work and family (you good combination between work and family (you 
have to do the same in less hourshave to do the same in less hours……))



Men donMen don’’t do the majority of the housework, nor care. t do the majority of the housework, nor care. 

The difference between menThe difference between men’’s and womens and women’’s hours s hours 

of work of work –– accounting for paid and unpaid work accounting for paid and unpaid work –– is is 

unfavourable for women.unfavourable for women.

Women want to invest in both fronts, family and work. Women want to invest in both fronts, family and work. 

But in the majority of the countries they have to pay But in the majority of the countries they have to pay 

a price for maintaining both investments. Overload, a price for maintaining both investments. Overload, 

not having a career, guilt feelings, unfulfilled not having a career, guilt feelings, unfulfilled 

identities.identities.

The more egalitarian gender role values the less The more egalitarian gender role values the less 

domestic stress.domestic stress.

Differences among countries.Differences among countries.



The The parsonianparsonian model for the middle class model for the middle class –– women at women at 
home men at work home men at work –– is no longer sustained. New is no longer sustained. New 
meanings, equality as a clear ideal, more meanings, equality as a clear ideal, more 
involvement of men in the family is clearly desired. involvement of men in the family is clearly desired. 

But But ……
–– Men tend to assume more Men tend to assume more ““professionalprofessional”” responsibilitiesresponsibilities””
for themselves (masculinity hegemony). Women do the for themselves (masculinity hegemony). Women do the 
symmetrical thing about the family. In spite of the end of symmetrical thing about the family. In spite of the end of 
the the parsonianparsonian division we still feel the signs of the division we still feel the signs of the 
incorporation of that model. incorporation of that model. 

–– It is not, however, out of It is not, however, out of ““preferencespreferences””. In Europe, in the . In Europe, in the 
big majority of the countries, men and women, but more  big majority of the countries, men and women, but more  
women than men, tend to women than men, tend to ““preferprefer”” equality. They seem, equality. They seem, 
though, constrained  in their practises. The main raison for though, constrained  in their practises. The main raison for 
not wanting to reduce working time isnot wanting to reduce working time is……lack of moneylack of money……

–– The new general trends. But there are differences among The new general trends. But there are differences among 
countries and within countries. More variety of models and countries and within countries. More variety of models and 
of different arrangementsof different arrangements
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